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Business School, Middlesex University, London, United Kingdom

The rise in the number of adjunct faculty over recent decades
has been widely documented and discussed, with an increasing
literature on the motivations, work conditions, and challenges
faced by such faculty. Whether we refer to adjunct faculty as
part-time, contingent, or temporary, the fact remains that in
the United States alone, close to 50% of all faculty are now
adjunct (Cooper & Booth, 2011, p. xi). In many cases adjunct
faculty have full- or part-time employment outside the field
of higher education, and bring to the university their professional experiences and practical know-how. However, entering
the field of higher education on a part-time basis can be somewhat overwhelming, with a lot of information to take onboard
in a short period of time. This is not helped by the fact that
often universities staff courses a relatively short time before they
start. The second edition of The Adjunct Faculty Handbook is a
book all three of us wish we had had access to when we initially decided to work for an academic institution. It provides
a wealth of practical, useful information, in a short, concise
format. We found The Adjunct Faculty Handbook well written
and a delight to read. Each chapter provided the right amount
of detail to keep us interested, and each of us actually came
across new pieces of information that we could use in our own
practice.
The handbook contains seven chapters. These chapters cover,
in sufficient detail, what an adjunct faculty member should
bear in mind when working in higher education. The first
chapter provides an overview and introduction to preparing
for the teaching role. This overview includes the first steps
and administrative issues, such as getting a contract, setting
up an e-mail account, and so forth, and goes on to more
academic matters, including how to prepare a syllabus. The second chapter discusses the role of technology in today’s teaching
environment. As such, this chapter could be of interest to both
the new and more seasoned educator. The third chapter focuses
on how one may enhance the student’s learning experience,
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along with identifying what the established or new academic
should consider when undertaking face-to-face teaching activities. This chapter and the next succinctly examine learning
theories, the technology and resources available in the classroom or lab environment, and what the best teaching method to
adopt may be in different circumstances. An entire chapter is
dedicated to student evaluation and the provision of feedback to
students. The book provides practical guides for learning strategies for the online classroom and establishing an environment
to learn. The handbook also has a short but very relevant chapter
entirely devoted to the professional development of the adjunct
faculty, in which are offered practical suggestions on how the
adjunct faculty member can critically evaluate and develop his
or her own teaching methods, and improve his or her teaching
styles that little bit more, to further enhance the overall student learning experience. The final chapter within the handbook
looks at what the authors perceive may be future trends relating to academia, that is, technology, virtual interactions, and
how these new innovations within society, the workplace, and
at home will provide opportunities and challenges to the adjunct
faculty member. The chapters are complemented by appendices
that include examples of how to prepare a course syllabus and
lesson planning.
The Adjunct Faculty Handbook is not a book about adjunct
faculty, but a book for adjunct faculty. It takes the adjunct by the
hand and provides much of the practical information that universities themselves ought to, but too often fail to, provide to new
adjunct faculty members. By including up-to-date information
on the role of technology in the classroom, the book appeals
to seasoned adjunct faculty as well. In the words of Virginia
Bianco Mathis and Neal Chalofsky, “Becoming an adjunct professor is now an actual career choice for experienced, degreed
professionals who wish to expand their full-time jobs, extend
their consultancy work, stay in touch with research, passionately teach, or give back to the community” (cited in Cooper &
Booth, 2011, p. xv). For these professionals and those already
in academia, The Adjunct Faculty Handbook is a useful tool
that will guide them through the processes every adjunct faculty
members will go through.
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